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Introduction
This plan was drawn up in accordance with the planning duty in the Equality Act 2010.

Hemdean House School (HHS) believes in providing a welcoming, comfortable, accessible environment that is
safe and easy to use for pupils, parents and relatives, staff and other visitors and users of the school premises.
The school believes that the accessibility of school buildings is a critical issue, especially for people with a
disability. In this respect, the school understands that entrances and exits need to balance welcome and ease of
access with the need to control access and ensure safety and adequate levels of security.

HHS is committed to providing a full curriculum to as many pupils as possible and aims to “enable all young
people to achieve their full potential, academically, emotionally and spiritually”. In particular, the Governing
Body recognises its duty under the Equality Act 2010 which prevents the discrimination against people in relation
to their age, sex, sexual orientation, disability, gender, race, religion or belief, marital status or pregnancy in their
access to education or employment.

Aims of the Plan

HHS is committed to the implementation of a policy to achieve equality of opportunity for all its pupils, ensuring
that they are given a chance to attain their full potential through equal access to all school facilities and all staff
in their employment at Hemdean.

Key Objectives
* To reduce and, where possible, eliminate barriers within the school community thus making
“reasonable adjustments” in matters of admission and education.
* To ensure that disabled pupils are not treated less favourably.

Principles
Compliance with the Equality Act 2010 is consistent with Hemdean House School’s aims and Equal Opportunities
Policy, Inclusion Policy and the operation of Hemdean House School’s Special Educational Needs Policy.

Hemdean House School recognises its duty under the Equality Act 2010

* Not to discriminate against disabled pupils in their admissions and provision of education and associated
services.

* Not to treat people less favourably because of age, sex, sexual orientation, disability, gender, race,
religion or belief, marital status or pregnancy.

* To take reasonable steps to avoid putting disabled pupils at a substantial disadvantage.

* To publish an accessibility plan.



Hemdean House School recognises and values parent’s knowledge of their child’s disability and its effect in
his/her ability to carry out normal activities and respects the parents and child’s rights to confidentiality.
Hemdean House School provides all of its pupils with a broad and balanced curriculum, differentiated and
adjusted to meet the needs of individual pupils and their preferred learning styles and endorses the key principles
in the National Curriculum framework, which underpins the development of a more inclusive curriculum by:

* Setting suitable learning challenges

* Responding to Pupils diverse learning needs

* Overcoming potential barriers to learning and assessment for individual groups of pupils.
Activity

a) Education and related activities

Hemdean House School will continue to seek and follow advice of the LEA services, such as specialist
teacher advisors, the early year’s improvement officer and appropriate health professionals and from
local NHS trust.

b)  Physical Environment

At Hemdean House School we will take account of the needs of pupils and visitors with physical
difficulties, sensory impairments and EAL when planning and undertaking future improvements and
refurbishments of the site and premises.

c) Provision of information

Hemdean House School will make itself aware of local services, including those provided through the LEA,
for providing information in alternative formats when required or requested.

d) Admissions

Hemdean House School will not discriminate by age, sex, sexual orientation, disability, gender,
race, religion or belief in the selection of pupils. The school will however make an assessment
of the needs of the child and be certain to be able to fully meet the needs of the child before a
place can be offered.

e) Employment

Hemdean House School will not use age, sex, sexual orientation, disability, gender, race, religion or belief,
marital status or pregnancy when appointing new staff.

Action Plan

The plan aims to improve access to all aspects of education within Hemdean House School and is organised in a
way that helps to remove existing barriers to pupils learning. It also aims to widen the opportunities for including
more students within the school and to look positively at ways in which existing difficulties can be overcome. In
this way, the Governing Body is showing its commitment both to school members and to the wider community
based on the promotion of self-respect and the respect for others.

In order to comply with legislation, we have planned reasonable disabled facilities for pupils, parents and visitors
to Hemdean House School. The nature of the school being located within an Edwardian House does not make
this easy. For example, lift access would provide access to all floors, but this would be a costly exercise and would
reduce classroom space and numbers. If a disabled pupil requiring a lift were to be admitted, we would rearrange
classes so that the pupils would have access to classrooms throughout his or her time at Hemdean House School.

Hemdean House School will make all reasonable adjustments to curricular and physical settings to accommodate
pupils who seek entrance into our school.
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